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GOVERNMELT OF WRST PENGAT:
LABOUR DEFARTHIIUT

HOXLIEZGAZION
No. 7?5~LQW@/LW/IR~28/65@28th Juone 1965~ In exercise of the
powers conferred by section 28 of the Hstemity Renéfit Act,

f‘(Act 53 of 1961),the Governor is pleased to make after pre-
v*ou publication as required ky sub-gsecction{l)ef the said sec~

tion, the following rules,, n;roly 2

THE WEST BENCAL M&”“RD [ TY RENERIT PULﬁu£1Q6Je

1. Short title and commencemonit.- (1) These miles may be called
, .

%ﬁg West Rengal Mafernity Penefit Pules, 1960, . : o
(2) They shall come into force on the 15th day of dugust 1965.

2, Definitions.~ In these rules, vnless the context otherwlise

roquires, -
). "the Act" means mf éhe Maternity Beneflt Act, 1961, {(Act 53
to 1961)3 ‘ S
I} "Cempetent Mathorlty” rn*nUJ

1) the Labour Cohmmissioner.lest Bzngal, for the purpoﬁeélof

section 12 &z)(h>f17(3)ana 17{4)of tha Act, and v
$4) the Chief Inspector of Factorles,West Bengal, for the pur-

poses off all other scctlons of the Acty

c) “Fom® neans a form appended to these rules ¢ ’ = \
A} ™mster roll”™ means a muster roll maiftatned undex . rule 33‘
e) “registerad Medical Practitioner” means a medical practiﬁiy‘
oner whose name hag bern enrolled in a register maintéinéd
“under aay law foxr tho time heing in force regulating;the;rew.

alstration of practiticnens of medicine 3

7} Ymection® means a Eechlion of the Act g
g} all other words and expresslons used he r@inaiter Pat not .

fefined therein shall Have the same meaning as raﬂnactivply
assigned td them in tha Act.

3. Muster Rolle~ (1) The employver of
women are employed zhall prepaze ond maintain a mus tex roll in ;

)

,
{4

form "AY and ghall enter thersin particulars of all WOmen MGIR@fW

{

in the establishment.
{2} ALl entries in the muster roll shall be made in ink and maiﬂ%

tained up 0 date and it shall always bp avallable for ﬁnrpcctiaﬁﬁ
by the Xﬂ spector during worling hours. - ‘ .

{3) The @nployer may enterxr in the ruster roll such othexr p&rtit@#w

larz as may be required for any other purpese of the Act.
t
)

very establishment in which




4» Proof. (1) The fact that a weman 37 pregnant or has been délivef
red of a ¢hild or has undergone migcarriage or is suﬁfering from
illness arising out of pregnancy, delivery, premature birth of child
or miscarriage shall be proved ky the production of .a certificate |
to that effect from =~

ad a Medical Offficer of a hospital, or
b) a xegiétered Medical Practitioner,

i« The certificate shall he in form B.-
(2) The fact that a woman has been confined may also be proved by
the production of a cdrtified extract from a birth regiﬁﬁer main-
tainedgunder the provisions of &ny law for the time‘beiné in force
or a certlficate signed by a reglstered midwife., '

{3) The fact that a woman has undergone miscarriage may also be

proved by the production of a certificate signed by a regilstered

midwh fe . |

{(4) The fach of death of a woman or a child may be proved by the

productién of a certificate to that effect in from any of thes auth-
oritles referred to in sub-mlel{l1) or by the pxoduétion of a certi-
fied extract from a death register maintained under the time being

in fotrce. ' L

(5) The certificate from a registered midwife shall be in form D.
5. Payment of matemity and other benefit.-~{(1) A woman employed in
any. establishment and entitled” to maternity bonefit shall give notice
to-her employer in form E and the eﬁployer shall make payment of the
matemity benefit and any other amount‘due under the Act to the woman
concerned,or, in case of her death befora such maternity benefit or
amount, or where the employer is liable for maternity benefit under
the second provise to sub-section(3)of section 5,to the person nomi-
nated by the woman in her notice in foxrm F and in case there 18 no

aueh nominee, to her legal representative.

{2) In case of doubt, the maternity henefit orvother-amount‘ﬁue'to

a woman employed in am establishment shdll be deposited by‘tﬁe emply-
TOrs within’éwo months of the date of death of the woman concerned .
with the Competent Authorlty, who shall,after making necessary enqu-
iriesﬁpaf it to the person who, in his cpinion. isg entitled O rece~

Ivesgog At.




-
{

(3) Whenever the payment referred to in sub-rule(il} is made & receipt
shall be obtained by the employer in form E from the person to whom' the
payment is made. In cases falling under sub~rule(2) a receipt shall be
given to the enployer by the Competent Authority.

(4) The medical bonus shall be paid along with the second instalment
of the matemity benefit, C

(5} The maternity benefit or any other amount payable under secfion 7
‘shall be paid within two months of the date of death of the woman en-
titled to receive such benefit or amount.

{6) The wages payable under sectlon 2 ghdll be paid to the woman enti-
tled to receive such wages within forty-eight hours of production hy:

her of the certificat~ in form R or form D.

{(7) The wages pavable under scection 10 shall be paid to the woman entit]
ed to recdelve such wages forty~eight hours of the explry ofthe period

of leave referred to in that section.
6.Rraak for nursing child.~Fach of. the two breaks mentioned in section
11 shill be of fifteen‘minutezﬁgAp extra sufficient périod depending
upon the distance to be covered, shall be allowed for the purpose of
Journey to and from the credhe or the placé where the children are left
by women while on duty, provided that such extra period shall not be of
less than five minutes and more thon fifteen munutes® duration.lt any
dispute arises regarding such exitra period.the matﬁer shall be referred
to the Competent Autbority for decision.

(7) Duties and powers of the Compeient Autharity and Inspectors.~{1)
The COmpeﬁent\Authority shall he respensible fofr the administration of

chene rulos.

(gf2) Every Inspector shall discharge his duties within the area assi-
gned to him by the State Government and shall act under the supexvis

sion ‘and control of the Competent Authorlty.
{3) Ecery Inspector shall at each inspection of any establishment see-

8) Whether due action has been taken on gvery notice giveh under

section 63 :

'b) whether the muster roll prescribed under rule 3 is correctly
maintained @ - \ |

¢} whether thepe have Eeen_any cases of dischaige or dismissal or
notices of discharges or dlsmissal in contravention of the provi-
sions of section 12 since the last inspection g

&) whether the provisions of sub-section{il}of sectiond,sub-gection




{5) and {6) of section 6,sections. 8m9,10,11,13 and 319 have been
complied with and whether amounts due have baen ‘paild within <the
praescribed tdme; ' o ’
(e) whether there have baen any cases of d@privai of maternity benefit
or/medical bonus 18 contravention of sub~section{2)of section 12y and

{£) how f£ar the irregularities pointed out at previous inspections have
‘been remedied and how far orders ﬁreviously issued have been complied
with. | -

(4) Where an Inspector observes irregularities against the Act orx
these Ruleg, he shall issue orders in writing to the employer asking
the latter to rectify the irregularities within a specified period and
to report compliance to the Inspoctor,

B. Acts which constitute gross misconduct.— T he following Acts shall

constitute gross misconduct for the purpose of section 12,namely 3

ay wilful destruction of employer's goods orx propertys

b} assaulting any superior or cp~employee at any place within the
establishment;

¢) criminal offence involving moral turpitude resulting in convi-
ction in a court of lawg '

d} theft, fraud or dishonesty in connection with the. employer’s busi.

' ness or propertyy and ' '

e} wilful non=observance g
~or wiful interference with snafety devlices or with fire fighting

'

of safety measures or rules om the subject

' !

equipmentsy ‘
9. MAppeal under section 12.~ (1) 2&n appeal under caluse(b)of sub-

pe

AN

section{2) of section 12 shall be preferred to the Labour Commissione;

in form G, : .
{2) The appeal may be made in writing and either handed over perso-

nally or sent under a registered cover to the Labour Commissioner.

(3) when an appeal is received, the Labour Commissionexr shall furnist
a copy of the memorandum of appeal to the employer,zall for his reply
thereto end also ask him to produce documents connected with the issue
of the appéal by a fixed date.The Labour Commissioner may ascertain
further details if necessary, from the emplioyer as well as form the
woman,.Pn considering the facts prescehted o him and ascertained by
“him the Iabour Commissioner shall give his decdsion. In case the emp-
loyer fails to submit his replay or produce the required documents
within the specified period, the Labour Commissioner may give his

decision ex~-parte. ,
10. Complaint under section 17.,-{1)A complaint under sub



10, Complaint under section 17.-~{1) A complaint unae.
of sectiop 17 shall ke made in writing in form H of form %, =.

Cgase may be.: l

- {2} When a complaint referred Lo in st
the relevant records maintained by the

cotlon 17 Ls received hy an

Inspector,he shall examine

&mp10yor in this behalf, examine any person employed in the estpbli-.

shment and take down necessary statement for the purpose of the enquiry

and 1 £ he is sBatlsfied tha® the maternity'benefiﬁ oxr ‘the amount has

nbeen dmproperly withheld, he shall direct the employer to make the
to the person claiming the payment under sece

payitent to the woman or
#4on ?,vﬁnwﬁhe case may be, lmmediately or within a specified period.

131. Appeal under section 17.~ (1)aAn appeal against the decision of the

inﬁﬁé&t@r under pub-section{2Yof sectionl7,shall lie to the Laboux
Comﬂiumionerg ) ' .

{2} Th@_aggrievgd person shall
Liabouxr Commissioner in form J

prefer an appeal in writing to the
and file other supporting documents,

Commissioner shall call form

{3} When an eppeal is received the Iabour
recoxrd of the case.The Labour

N }
the Inspectory bhefore a £ixed date, the
from the Inspector, before a statement of the

adgrieved person and of the Inspector and seek clarificatdon 4if any

'Coﬁmissioner ghall call

is required.
documants, the evidence produced before

{4} Taking into account the
ascertained by him,the Labour

-him and the facts presented to him or
Crmmx Gion@r Qhall give his decision.
lﬁg.bupmly of forms.~ The ecmployer shall supply to every woman employ-—

L ed %y him at her request free of tost coplea of forms B,C, D,EF,G,H

3nd.1m

13. ¥on.submlssion of not
forms.~ Hothing in rules
tled to recelve maternity benefit or any other amount due under the
Hat 4f she fails to submlt a notice, appeal or complaint under the sa:

ices, apb@nlg or complalnts in the prescribed
{
5,9 and 10 affect the right of a woman entim

rules, as the case may ba, in a prcscribﬁd formg

Provided that where a notlce, appeal or complaint under the said
ules, modkhrxemsExrachhcknxaxpresrribricciarm has been submitted by
a woman entitled %o receive maternlty benefit or any other amount due

under the Act in a form, other than the prescribed form,the authority

concerned may, whithin fifteen days on the receipt of such notice,app
eal or complaint require the woman +o submit the notice, appeal or oo

.plaint, as the case may be, in the prescribed fomm.



\

/ ' o ,
14, Records.— Records kept under the provisions of the Act and these

. /
qules shall be prescrved for a period of two years Lrom the date of

their preparation.

15, Abstract.-The abstract of the provisions of the Act and these rules

required to be exhibited under scétion 19 shall bein form K and shall

be evhibited in such manner as the Compefent Authority may require.
1

16, SAnnual returns.— (1) The employer of every establishment shall on

or before the t@entymfjtvt day of January in each year submift to the
to the Inspector withi.

Compatent Adthority or if the latter so directs
a return in each of

whose jurisdiction' the establishment 1s. QLcnatndﬂ
the forms .M and M giving information as to the particulars specified
in respect of the preceding year.

(2} If 'the employer of any establishment to which the Act applied selils
abendons or dﬁs”ontlnuee the worhlng of the eztablishment, he shall,
within ;one month ofthe date of'sale or abandonment or four months of
the date of discontinuance, as the case may bs, submli to the Competent
Authority or 1f the latter so directs, to the Inspector withip whosze
jurisdiction the establishment is slituated a further return in each of
he said forms in respect of the period batween the end of the precedin

vear and the date of sale, absndonment or discontinuandce.
FORM N
(See rule 3)

Muster Rall

Hame of the stablishm 1N

(¢

1. Berial pumber,
2., Namem of woman and her.father'’s {or if married;husbandﬂﬁ}Pamee
3, Rate of appointment. o

4o Nature of work.
with month and vear in which she is employed, laid of £ and;mot

5., Dates
employed.
. 1 ’ [ J 8 :
Month § Number of @ §Nwmber of days; MNumber of days jRema ks
' [~ € ﬁ - ed - ’
. days enployeds 33td: off. LRSE-ETpIeYegd—t
;! : 8 ;
¢ ¢ 2 [
£. b
-6, Date of which the woman gives notice wnder section 6, ’
4 ' -
7. ate of dlscharge/dismissal.' if any,. : .

8, Mate of production of proof of pregnancy under section 6.

e

9. Date &f hirth of child.
10. Pate of production of proof of delivery/miscarriage/death.

11. Pate of production of proof of illness referred to in section i ..



matermnity kenefit paid in advance of ex-

i1

«12. Date with the amcunt of
pected deliverv.

‘13, Date with the amount
14. Date with the amount

!

subsequent payment of maternity benefft. |,

0
M

£ bonus,if paid vwnder section 8,

o O
]

18, Date with the amount of wages pald on account of leave under

section 9. '

16, Date with the amount
section 10 and period of leave granted,

17. Hame of the person nominated by tha woman under section 6,

18. If the woman dies, | the date of her death, th@-namé of the pearson

I !
of wages paid on account of lgave under

ts whom maternity benefit and/or other amount was paid, the amount
therecf, and the date of payment.
19, If the woman dies and the child survives, the name of the person

to whom the amount of maternity benefit was pald on behalf of the

¢hild and the period for which 1t was paid,
20, Signature of the emplover of the establishment authenticating the

entries in the muster 1roll.

21, Remarks column for the use of the Inspectnr.

FORM-TA

{(See ruled4(1) 7 _
This is to certify that I examined ,a,,noae,.g.,.a;gm.wife/daughter of
samencensunvenssansed WOMAN @MDlOVE® 4N scscsscosensssnonssame of
B5tablishment) ONesoeseessoesss{ddte)and found/cennot discover that she
is pregnant and is expected to be delivered of a child'withim,;apamo«
caccasnvassaasaasalmonth and/days from the abovementicned date/has
undergone miscarriage/has heen delivered of a child Onaooonaaoau;idate)
or is suffering froﬁgawmw@qéaﬁ(daﬁe)frem illness arising out of preg-

nancy/delivery/premature birth of a child or miscarriage.

Date P A N Y R L R R R )

Signature,qualifications and
designation of Medical Officer
Medical Practititoner,

Definitions ofw“chil&"and "miscarrlage™ as, in the Maternity Benefit Act,

1967~
1, "Child®™ includes a still-born child. ’
at any period prior to or during the twenty~sixth week of prégnangy

but does not include any mucscarriage the cahsing of skm which is

is punishable under the Indian Penal Codas



’

\

This is to certified that Shrimatdh .wife/daughter of -
»?ﬁaQW@amﬂﬂmplOYQd imﬁﬁw,wlaﬂ,ﬂqan(ﬂnmﬁe of establishment)expired on,.

enamnoenssbefore/during/afiter confinemsnt.The 0hiid died ONosccoccsoas

ewanee/Burvives, hare,

Dategmm@wewnob»hmﬂna;

. L - v ‘ Signature,qualifications and
‘ esignation of Medical
§
" Officer/Medical Practdtioner,

FORM D .
{see rulet(5)_/
This 4is to certlfy that I eXominelereceseoessesswWife/daughter 0feeaseso
ssoasmessord WOMAN ©MDlOVoe Il esernansesntname of!l establishment} and
found that she has keen delivered of a child/has undergone miscaridage

O eonecmoeneedBtE)

, Datem@memaawo,a@meﬁ

’J.

.gnature of reglstered mi e
fe,

"\'*a
Ly

Definitions of "child®™ and "miscarriagé“ as in the mqnamrzﬁﬂgﬁﬂ
Maternity Benefit Act, 1961~ ’
1. "Child® includes a still- born child
2. "Mscarriage” means ompuTqLON of the contents of a pregnani uteru
1 any period prior to or during the twenty=-sixth week of
pregnuncy but does not include any hiscarriage, the causing Of
which 1s punishable undér the Indian Fenal Coda.

FORM E , .
(Sea rule(5) 7/ ‘ , \ .
Motice under section 6 of the Matemity QenefitNActﬁlgﬁl
| (Name of establishment) ,

@n@eeumwdmﬂaﬁe,qquafﬁn% name of wmmmn);wfln/dauqhter of caseeescawiy
employed @5 A%t meaasscslas{name of establishment},hereby give notice
that § expect to be confined within six weeks next following from the
date of this notice/have given birth to & child ONscescses.{date)and
shall ba abdent from work from tha.psriod..{date).X shall not woxrk
in any establishment during the period for which I recelve matemity
benefit. .
2) For the purposa of section 7,1 hereby nominatdamﬁ@mm»ge@m@(hera
enter name and address of the nominee}to recelve mat@rni#y benefit
and/or any other amount due to ﬁe under the Act in case of my death.
Signature of an Attestor in casc

the woman is not able to =ign

e B e S B A L L L N



. FCRM F
/U Bee rule 5¢3) 7

FORM OF RECEIPT OF MATERNITY BENEFIT
To
crnasaccccannessbannnssncsnnasname of establishment) Treassacoosvane,
aamoamndwnwoeth@ undersigned, a woman employee/the nominee of caasoe
cesoesenonaneassWOoman employes/legal roprc SENEATIVE OFf sneeoccnsncon
cesnnescisesssWwoman emploves. deceased IN sececcsasaesiname of establish

MENt) AL ocassnesssdll nanmanensass-Ristrict roceived maternity benefit and/

or other alount due under the Maternity Benefit Act,1961, from the
employer of the sstablishment referred to above, As detailed below i-

RS » | s being the first instalment of matemitybenefit paid

ON ancovcevocmsoawosad

RS o s belng the cedond instalment of matermity benefit aften
deliv@ry paid OH R R R !
s ¢ being the VPF”"Vﬂﬂ?XAhPY}ﬁﬂVﬂ%ﬁF[XﬂﬁyLKWM medical bonus

" under Gec%ion ‘8 pald on “@».nm«,a;mﬁs
/ 4

P5e » being the wages for the leave pariod fromﬁ;;..,oo..qo..

TO easwseeanessmantioned under section 9 or. section 10,

My/Her confinement/miscarcliage took olagm 00 4ensonuocnanalX I/Shn fedl
113} hecause of pregnancy, deliverv, prematurce.birth of a child or
AMSCATTIATE ON asneseesonnelll CONSEAUENTE I cvesenseaossher nominee/
legal representative have recelved tho aforesald awounts prescribed

in sections 5,8,9 and 10 of the Maternity Benefit Act, 1961,

Signature or thumb lmpression of
#woman employee or herrnominee

or legai representative,

Signature of an attestor in cage
the woman 1= not able to slan \\
and affixes thumb imorescion. - U,

R \
.

Date

~

¥ 8trike out unnecesssry nertlon.
. ' i
FORM G j

{ See rule 9)
To

w@st Bengal.

8ir,
T g e e e o o e memem o he Undersigned woman employvee Of 4000

cassenasabtName of establishment and full address) hawving been wrongly

ot GUSRUNEY

amant twr thes e lovar of matomity bhenef{it or medical bonus of



nf or both (strike out uvnnecessary portion) for the reasons

attached hereto, prefer this appeal vnder sub-section{2)of section’

12 and quesit that the
tionagd 2mount o me.d
behalf is enclozed.

{

.
DatCanansdasnnemanonaascas

FORM--H

(Sae rule 10)

To
The Imspector,
541, :

sald employer be ordered to pay the abovemen-
copy of the order of the employer in this

Signature or thumb impression

0f the womsn.

an Attestor in cage
not able to sign and

Signature of
the woman is
affixes thanb impxessiqnw » o

"{Under the Maternity Penefit Act, 196ig§

Iammaaw@mnasmaamﬁ(-ﬁam@ O:)r: ?‘70ﬂ1afl)g~@mp3,oyﬁﬁi jjl &}@Gméaema@vsemm

cenditions laid down in the Maternity

Pulss thereuynder am entitled to

{name and full address of establisbment} bhaving fulﬁilled tha

Benefit Act, 1961 and the .
m@ae;eaaaewgbeiqg maternity benefit

and/Or Meesvenseansbelng the medical bonus anNd/OF MBoowcenesoassao

case-eing wages for leave due under saction

o

e

or section 10 but

the same has bezen impreoperly withheld iy the employer., He may,

therefora be dlrected to pay the smount to mea.

~

i

l)a.teeaw‘m@summeaa@@@

\

*atrike out unnecessary portion.

-

*Sighature or thumb impression o
OFf woman.

Signature of an Attestnrk‘in

e the woman is not able to

w3

Q

W

sion end affixes thumb impresse—
jon & - l ’
i
»
?



* FORM 1
{See Tale 10)

To
The Inspector, N
) ‘(Und@r the Matemity Penefit Act,1961)
Sire '

igpmaa»»mgﬁas@a(name),a parson neminated under section 6

by or a legal IepréS@DtatiVQ OF annnseascannnsoess iname of woman)
eMPLOYEA &Nevnnsoonnnnnsnsnaesas(Name and full address of esta~
blishment) have to complain that the sald woman having fulfilled
the conditions lald dorm 4in the Matemity Penefit Act, 1961 snd |
the Rules, thereundex is entltlad 10 Meee-»n-.-2oing maternity bene-
fit 2nd/Or Bosneasswasbeing the medical bonus snd/or ReBososanss
ag@.mn@;ao.being wages for leave due under sectlon 8 or section

10 but the same has been improperly withheld by the employer.ie

nay, therfore, be dlirected to pay the amount to me. ‘

I

Datesceccannsss Co Signature or thumb impression
of tha ncominee/legal represen~
tative, ‘

Signature of an attestor in
casa the nomines/legal repre—
aentative is unable to sign
and affixes thumb impression.

’ - Pull address of the nominee/
\ ‘ legal representative.
FORM J
{See rule 11}
To -
£3Eeetn . N
[0 Ay :

ShrdeenecsacroscansnsaailiSpector, hafing directed under
sub-section{2)of sectlon 17 to pay the maternity benefit or other
AamMoUnt beiNGenesoansissnase. (Natnre of amount) 40 Which eesecooe.
camassssanssiname of woman) is snid to be entitled, I prefier this
appeal under sub-section{3)of section 17.In view of the facts men-
tioned in the memorandum attached hereto and other documernts £iled
herewith it is submitted that the woman is not entitled to the ma-
ternity benefit of the said amount and hence the decision of the

grolkanim Inspector in this bhehalf, copy of which is enclosed.may be
set aside.

Slgnature of aggrieved person

N ]
Date ull addresss




T FORM K -
' { See rule 15)
sract of the Matemity PBenefit Act, 1%61,and the rulez made there-

c)

» employer shall nowingly employ a woman during the sic weeks dmm~
tely following the day of her delivery or miscarriage and no woman

\

L work in any establishment during the gaid period.

» Pregnant woman sghall, on a reguest being made by her in this

1f, be requlred ky her employer’ to do during the period of one mont
diately precéding tha period of six weels before the date of herx

cted delivery and also for any pariod during this peciod of six wee
which she does not availm of leave of ahaonce ony work which is of
niuous nature or which involves Jlong hours of standing,or which in
way is likely to interfers with her pregnancy or the normal develop
of the foetus, or is likely to cause her miscarriage or otherwise

dversely affect hex health.

} Subject to the provisions of the Act, covery woman who hasz actuall

ed in an establishment of the employer f£rom whom she ¢laims materni
enefit for a‘p@fiod of not less than one hundred and sixty days
ading the days during which she was laid off shall be entitled to,

her'emplog@r shall be lsiable for, the payment cof maternity bénafit

he rate of her average daily wages, or one mupes a day,whichever is

iex, for the pexriod of her actual absence not exceeding ‘Blx vweeks
o b ' -1 3
wdiately preceding and including the day of her delivery and for the

ovr a8

wesks immediately following that day 2
dles during the period for which
the bgnefit shall be payable only
day of her death. However,where
child, dies during hex deliverxy

Provided that where a woman
ernlty benefit 1s pavable %o her,
the days up to and including the

woman hawing been delivered of a
six vweeks immediately following the date of hex

Juring the perxiod of
in either casa the child, the employer shall be

Ivery, leaving behind
vble foxr the payment of maﬁarﬁity benefit for the entire perlod of ah
ks immediately following the day of her delivexry but 4f the child al
: days up to and including the

Nl

8 during the sald perlod, then.for the

cof the death ofthe child.



{(2) The\ammunt of maternlity benelfit for the pexlod preceding the
date of her expected delivery shall be paid in advance by the

employer to the woman on production of a certificate in form B

regnant and is. expected to be delivered of a

sﬁating_that shn is preg
child within six weeks of the date of production of the cartifi@at
period shall be paid by the

and the amount dboe for the subsequant
forty—eight hours of production of

“has been deli

[

employer to tha woman within
the certificate in form B or form D ztating that she
tion of a certlfied sxiract from a Birth

jons Qi any law for the timo

vered of a chdld or produc
Pegister maintained underx the provis
being in force,

{43 (1) Any woman employed in on establishment and entitled to
maternity benefit uwnder the provisions of this Act may give notice

in writing in form E, to hﬂr emplover, stating that her maternity

benefit amdgxpziol any other amount %o which she may be entitled

5-

undar this Act may’ b2 pald to her or to Qu@hy erson as she may
and that she P!i] not work in any establish

nominate in the notlce

/
ment during the period for which she receives maternity beneflt,

{2} In the case of a womsn who is5 pregnant,such notice shall
state the date from which she will be abgent from work, not being
a date earlier than six waeks from the date of her expscted delive

LY :
3} dny woman who has not glven the notlce when she was preg-

. > . /
nant may give such notice as scon as possible after the deliverv.

, {4} On xecelpt of the notice, the emplyyer shall parmit such
woman o ﬂbg@nﬁ heres elf fizom “nﬁ'establiﬂhment_unﬁil the explry
of six weeks after the day of her deliverya | '
5.{1} Every woman entitled %o matgrnity kenefit under the Act shal!
5130 be entftled to recridve from her‘employer a medical bonus of
twenty~£five iupees, if no pre-natal,confinement and post-matal can
ia provided for by the employer free of charge. The medical bonus 3
shall be paid aléng with the second instalment of the materni ty
penefit. |
{2} ®n case of miscarrlage, a woman Shallpoh production of a
certificate in form B or form D be sntitled to leave with wages
at the rate of matemity benefit, for a period of slx weeks imﬁe«
diately following the day of her miscarriage.The wages shall be
safd within forty-elight Hours of production of the certificate in
)

form B or form D.



{(3) A woman suffering from inllnege arising out of pregnancy,delism ¢
)

vaxygprém ture blsth of ﬂh*Td or mizgcarriage atl, on production

ofra certificate in form q, be entitled,in addﬁtjon tQ the chiid }
her on pccount of maternity or mis- |
,hrriagepas the case may be, o leave with wages at the rate of

maternity b@nefit.for a maxnimum period of one month.%The. wages for

the leave perlod shall be padd within forty~eight hours of the
expiry of that period.
6+ PBvery woman delivered of a chlld who retumns to duty after such

delivery»ahallp in addition to the interval for rest allowed to her,
her ("(‘UJJ worlt two bresks of st £iftaen

be allowed in the course af
the ohild until the a%ﬁid

minutes®xlx duration for #"W”*rm pursing
attainsg the age of fifteen %bnth»n An extna ﬂlf’icxcnﬁ period, de
pending upon the distance To ve covered, shall be allowed for the
purpogse of the journey to shd firom the cxreche or the place wWhere
the cohildren ave lefl by woman wﬁile cn durty, provided that such
extra period shall not be less than five minutes® and more than

fiftoen minutes® duration.

7.{1)%hen a woman ahsents hereself from work in accordance with
the provisions of the Rot, it shall be unlawful for hexr employer
to discharge or dismiss. her during or on account of such abmenge
or to gilve notice of discharge or dismissal on such a day that
the notice will expire during mch absence, or to vary.to her dig-
advanthge any of the conditions of her service. i |
{2) {a) The dlscharge or dismissal of a woman at any time during
her pregnancy. if the woman hut for such discharge or dismissal
would have been entitled to maternity benefit or medical bonus,
shall not have the effect of depriving her of/th@_matérnﬁty~ben@£it
or medical bonus 2 ;

Provided that whers the dismissal ie for cme or iore of the
following acts, tho employer may by order in writing communicated
to the woman, depx ive her of the maternity bén@fit or medical boﬁus
or both ¢ ; o |

(1) wiful d@étrmctioﬁxof enployerts goods or pzop@r*" ¥ (
$1}  assanlting any snpérior or co-emoloyee at any place within

/

the establishment p |

114} criminal Off@ﬁc@ involving moral turpltude resulting in con~
viction in a vourh of law g
iv) theft, fra&u@ or dishon nesty Iin connection with the emplover®s

uginess or proeriye ond

Sl pon-chaervanoe of mafaty measures or fules on the sub-

LS



|
{») Any woman deprived of maternity henoeflit or medical bonus or

within sixty days from the date of which the order of
ted to her, appeal in form @ to the
decision on such appaal

hoth,may,
sueh deprivation is communica

Labour Commissioner, West Rangal, and his
al whether the women should or should not be deprived

on such épp@~”
of maternity benefit or mcedical bonus or both, shall be f£inal.

2, k€ a woman works 3n ony establishment after she has been per~

mitted by her employer to abgsent heresalf wnder the provisions of

the dct, mhe zhall forfelt heor claim 4o the maternity benefit for

such period.
9. {1} Any woman claiming that maternity bernefit or any other

amount to which ghe is entitled under the Act snd any person clai-

ming that payment due has been inproperly withheld may make a com.

i
piaint tb the Inspector. in uni%ing in JD*m H or %, as the case
% >

may bo. ‘
. , |
{2} The Inspesctor may, of his own motlon or on recelpt of a come

paint in forh H or form X make an bﬁquirv or cause an enquiry w

be fisde and if satisfied that payment has been wrongfuylly with-

L

held, may direct the payment to be made in accordance with his

4

ardens. _
{3} Anv person aggrioved by the decision o
in thirty daysz from tha date on which soch declsion is communica~

ted to guch person,. appeal 4o the Labour GommibsionerFWest Bengal .

-

(4} ©he decision of the Labour Commisiionex,West Bengal,where an
. ) / |
appeal has been preferred €0 him or of the Inspector where no sue

appeal has been preferred, shall be final.

lﬁ {a} The ewployer shall gnpplv 0, @vmry woman employed by him
at her request free of cost copies of form B.C,D,E,F,G,H and T,
{b} The failyre o submit a notice, appeal or complaint in tﬁe
prasociked form will bot affect tie right of a woman entﬁt led to
recelve matemity benefil or suy other amount due to under the
Act.Where a potice, appeal or complaint hes been received in a
form other than the prescribed form,the authority concemmed shall
mfthin fifteen days of the receipt of such notice,appeal or com
pléiﬁt§ require the women to sulmis the joticm@ appaal or compla-

v

int, as ths case may be, in the prn@ﬁrihpd form,

£ the Inspector may,wlth

¥



Rl |

11.{a) (1) The emplover of every establishment in which woman are

emploved shall prepare and maintain a master roll in form A and shall
enter therein particulars of all woman workers in the stablishment.

{(2) All entries in the muster roll shall ke made in ink and maintain-
ed up-to~date and it shall always be available for inspection hy the
1

Inepector during work

ng hours.
(b} The employer of overy establishment shall on orxr before the

twentyfirst dayvof Januvary in ecach year submit to the Thief Inapectorx
ast Bengal, dr 1£f the latter so directs, to the Ins-
i

of Factories, W
pector within whose jurisdiction the establishment iz sitnated
return in each of the forms L. and H giving information as.to
specified in respect of the preéeding VeAara

A
the particulars

5
]
EdpRs)
A 8
AP In 2
L LU 8
iy e
IO
[s]
Q
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4.

6.

0.

Annual Return—The Maternity Benefit Act, 1961
_{Rule 16 of the West Bengal Maternity Benefit Rules, 1965)

Year ending 31st December, .
TEOTI oo, /L
Particulars relating {o Factory / Plantation / Establishment

fa) Namie O thC TFRCLOTY ottt e oo e
and
Registration NoO. ., Classification Code NO. L,
or
(D) INAME OF 10 PLANTATION oo et eees et eere
or
{c} Namc of .lhc S ADTISTMITICTI oo oot et e et

{lo which the provisions of the Act have been declared to be applicable under sub-Section
(1) of Seclion {23,

AUUITSES et e st et b 1RS80S e£eb enrr
FOSUOTICE woiviiiei et o IHSIFICH e
{a} Datc of closing, i closed (b} Datcol opening
Names of employers ... e L1 e Rk e e
Postal addresses of employers .o B
Name of MAaNAEING AECTIL, 1T AINY oo oot s ers s e e b e
Postal address Of MANAZINE BECHL oot e st et
MNamc of agent of represenative Of CINPIOYCT e oo
Postal address of representalive Of CINPIOVET et
BEAMNC Of MIAIEZCT e et e e s et
Postal address Of Mamamer e
Medical Officer af any, attached to the factory/plantation/cstablishment

(08 NG e e (D) Qualilication . e,
£C) 18 N0 @ TOSTUCTIL OTLOT T oo et ettt e

1

Wy I oa part-time cmployvee, how often does he pay visits to the factory/plantation/

cstablishment?
{a} Is there any hospital altached 1o (he Cactory/plantation/establishment s ...
{b} I so, how many beds are provided Tor women emplovees 7
{C) Tnthere 8 Tady dOCIOr T e oo oot oo
{31 T s00what are Ner quattICATTONS T L i e et e
{cy s theve o qualificd midwile™t e e e e e et i
{f} Has anv crcche been provided 7 RS OO OO

F I e /M

Apgregate number of women permanently or temporanlv emploved during the vear

Average daily number of women workers eimployed s s
Number of women wiho wotked for a period of not fess than one hundred and sixty days o the

twelve months immediately preceding The dite OF GCIIVETY i s e e



'"3-,!
e . , e
Undispoased from T
previous years and Current year
disposed during
the year
e |- SN
"5, NMumber of women who were granted permission to
ahsent on receipt of notice of confinement
e . .. Paid
6. No. of claims for matenity benefit e [ Y .
Rejected
7. No.of claims for medical bonus f Paid
funder Section 8) i Rejected
. No. of cases in which leave for Granted
niiscarriage was applied for and was i Rejected
S S
9. No. of cases in which additional leave for Granted
ilness under see. 10 was applied for and was I(éjcrlod

JO.

No. ol cases where pre-natal confinement and post-natal care was provided by the managemaent

{rec of charge {Section 8)

No.of women who died: {a) before delivery . {bY After dehivery o
Mo. of mlants who died {2} on the day of their DIrh o e s
(b} during the six weeks following the date of birth ...

No. of women discharged or dismissed whle WOrking o i e

No. of women deprived of maternity benefit and/or medical bonus under provision to

sub-Scction {2) of Section 2 e,
fa) No. of cascs where claims were contested in 8 Courl OL 1MW oo
[h) RCSUN 0L ST CASCS oo oo e e oo e

Tolal amount of Malernity Benefit, Maternily Bonus and wages

for additional leave paid during the vear oo ) RS, P
2. Deatails of Payment:
] [ Amount of Amouny of
Malernity Maternity Payment of Payment ol Payment of
No. of Benelits for Benelit ‘ medical leave with fcave for
cases the period for the bonus under wapes under illuess
preceding subscquent Section 8 Section 9 under
the date of period Section i0
expected
delivery
Rs. P. Rs. P. P Rs P. Rs 1%
Women einployed
|
U S ) P . _






